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1. HDF - An Overview

The Human Development Foundation (HOF) came into existanca on 315t October,
2007, HOF has brought together a group of academicians, development thinkers
and practiicners to facilitate paricipatory movement to  strengthen the
development initiatives through promotion of high quality human resources,
encouragement of shared leadership and responsive governance system. The
Foundation has two wings, i.e. Academic Programme Wing and Development
Action and Research Wing.

The objective of the Academic Pragramme Wing is to develop professionals
through high quality education on Management Studies, Enginesring, Vocational
Trades, Development Studies and Social Sciences. The Development Action and
Research Wing facilitates building of peoplas’ institutions and communitias
through programmatic interventions focusing on education, community health,
livelinood, skill development and governance, Both the Wings are linked by a two-
way flow of resources in the form of knowledge, competence, technolegy, finance
and parsonneal.

The Development Action and Research Wing through its Centre for Development
Action and Research (cDAR) works towards improving the Human Development
Continuum [(Survival-Development-Participation) based on the priorities of the
MNaticnal Five-Yaar Plans and the UN Millannium Developmant Goals, Its aclivitias
are in five broad areas, i.e. Health, Education, Livelihood, Govermance and Skill
Development. During the year, cDAR facilitated state level campaign to support
PRATHAM's activiies in primary education, tock over the management of five
Primary Health Centres in Ganjam district under public-private partnership modain
collaboration with Karuna Trust of Kamataka, initiated liveliheod programmes in
Koraput district along with UMNICEF, and undertook preparation of comprehensive
district plan of Rayagada through decentralised bottom-up approach.

As the first initiative of the Academic Programme Wing of HDF, the School of
Management ([HDF S0OM) has its mission of providing high quality and value based
holistic managament education in India. The vision of the School = o be a
progressive and salf-raliant institution of excellenca in management education,
with focus on Development-Managament,
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There are numercus post-graduate instibutions of management education in Odisha and other parts of
the country. Unfortunately, the structure and systems of such institutions are not designed to groom the
graduates from vernacular schools with right knowledge, skill and attitude to meet the needs of today’s
dynamic environment. Additionally, these institutions have not been successful in providing
knowledge-based advocacy towards identifying local, regional and national problems of
underdevelopment and regional backwardness in a glebalising economy, proposing solutions and
initiating scalable interventions, in partnaership with bath the public and private sectors. Accordingly,
the School of Management has the objectives of:

+ Undertaking context specific research in the area of management of institutions
of economic enterprise and social development

* Developing professional managenal manpower for the economic and social institutions,
engaged in the development of the country in general and underdeveloped region such
as Odisha, in particular, and

* |Influencing policy makers, opinion leaders and public at large through systematic
dissemination of knowledge,

HOF School of Management intends to closely integrabe policy development, teaching and aparational
practice under one umbrella. A significant chunk of the faculty resource is used for context specific
policy research. The School offers Post-Graduate Diploma in Management (PGDM) with approval
from the All India Council for Technical Education (AICTE), vide its letter no OR/PGDMO2/2008/002
dated 30th Jura, 2008. During the year, the School of Managament admitted 50 students in PGDM
pragramme coming from Assam, Bihar, Jharkhand and Odisha. Some of the training programmes
underiaken by the School include, strategic planning for SANJOJAMNA, the network of watershed
development organisations, Project Management for the executives of PRADAN at Ranchi, and
Sirategic Managemeant for the entreprenaurs of Enfich- Engage- Enable Programme at Hubli. Some of
the researchiconsultancy undertaken by the faculty include, “Women, Political Parties and
Decentralised Governmenis: Study of women leaders in India and Cambodia™, “Techno-economic
Feasibility Study for a Tribal University”, and “Study of Socio-economic Status of Paharia Tribes”.
During the vear, the School has given importance to faculty development, creating an enabling
learning environment, developing a faculty-led management system, creating rich library resource and
establishing linkages with govermment, indusiny and civil society crganisations,

Detalls of activities undertaken by HDFSOM and cODAR from April, 2008 to March, 2008 are presanted
in this Annual Repart,




2. School of Management

2.1 Beginning of a New Initiative

In response to the Admission Motice, 107 candidates applied for admission ta tha PGDM
Programme - 2008-2010, cut of which 64 candidates were shorlisted for the next phase of
the selection procass, |.a. Group Discussion (G0 and Personal Interview {Pl), based on thair
graduation marks and overall score in the entrance examinations such as CAT, MAT, XAT,
Orissa JEE. The weighted average score from the results of entrance examination, essay
writing, GO & Pl and academic performance in 10th  class and graduation was used for
ranking the candidates. Out of 54 admission-offers issued to the selected candidates, 50
shudents took admission. The first-batch of 50 students, comprising 30 boys and 20 girls,
belong to the states of Bihar, Jharkhand, Assam, and Odisha. Considering the socio-
ecanomic backwardnass of students, the HOF Trust awarded scholarship with a cash value
of Rs 100,000 each to two students. There are many secio-economically weak students, who
are not in a position o ralse required finance for their studies. Because of the School's
infancy, candidates’ average educational standard, and banking apathy, HDF Trust is
exploring possibilities to meet the requirements of such students

Management Development Programme (MDOP) is another key activity of the Schoal, It
underock three off-campus fraining programmes for PRADAM, Agragamee and
Technoserve at Ranchi, Bhubaneswar amnd Hubli respectively. Ancther major activity of the
School is Research and Consultancy, The research and consultancy projects completed
during thie vearinclude, "Women, Political Paries and Decantralised Govermments - Study of
Women Leaders in India and Cambodia®, sponsored by the Asian Institute of Technology
(AIT), Bangkok, Study of Socio-economic Status of Paharia Tribas, spensored by the United
Mations Development Programme (UNDP), and Techno-economic Feasibility Study for a
Tribal University sponsored by Centurion Group of Institutions. Additionally, to increase the
scope of educational activities, the School submitted proposals to the All India Council for
Technical Education (AICTE) for starting MEA Programme with affiliation from Biju Patnaik
University of Technology (BPUT) and Post-Graduate Cerificate Programme in Micro-
Finance.

The School has planned to establish a lomg term relationship with a number of organisations
for mutual benefit. Whils organisations can recaive raining and consultancy support from the
School, in retumn the School will have access to the organisational field and resources for
exposing its students and faculty to the real life issues and challenges of managing
organizations. Accordingly, efforts that would take shape in next few months, |2 the starting of
Post-Graduate Certificate Programme in Micro-finance, in active association with such
organisations.

The School acknowladges the valuable support recaived from several Institutions and well-
wishers at ifs formative stage,
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2.2 Post-Graduate Diploma in Management (PGDM)
The flagship programme of the Schoolis its Post-Graduate Diploma in Management (PGDM)

PGDM Design

PGDOM has two segments. a class-room segment and a field segment (MTS). The class room segment consists
of 123 creditload (62 credit of compulsory and 54 credit of elective courses) of course work covering 1230 contact
hours in 6 terms of 12 weeks each. All the coursas in first 3 lerms are compulzsery. The School offers dual
specialisation. A student can specialise in an area by taking a minimum of 18 credit load of elective courses. The
students can opt for a special study up to 6 credits in term 5 and 6 on an important industry issue. The special
study isin liew of electives and can be done by students with a CGPACf at least 7.0 in the first year, Each term has
a 21 craditload, excapting thea last ona which has a load of 18 credits.

Management Traineeship Segment (MTS)

Thera iz a MTS programimea in the industry for 12 waaks in the break between Year land Year ||, During this paniod,
besides studying the organisation in-depth, each student completes a project work offered by the sponsoring
arganisation. The internship provides the students a first hand experience of crganisational environment and
integrating classroom leaming with field realities. Promotion to the Year |l is contingent upon the outcome of joint
evaluation by the industry guide as well a5 institute guide,

Instruction Methodology

The focus of the instruction methadology is on the internalisation of knowledge, rather than its mere acquisition.
To achieve this, combination of appropriate instructional methodologies are emploved depending on the nature of
the course. The methads include lectures, case discussions, exercises, seminars, role-plays, managemeant
games, industry visits, assignments, term papers, project work, and computer based leaming methods.

The academic performance evaluation system is designed to promote the learning process and 1o assess the
abilities of the participants to apply the knowledge in decision-making. The School will follow a continuous
evaluation system based on assignments, quizzes, projects, seminar presentation, mid and end term tests

Admissions to PGDM 2008-2010

Any graduate with a minimum of 15 years [10+2+3) of education and with minimum 50% aggregate marks (or
aguivalent CGPA) at graduation, and with valid CAT/MAT/XAT/OJEE scores were eligible to apply. Out of the
candidates applied for admission to the PGDM programme of the School, short listed persons went through
Group Discussion (GD) and Perscnal Interview [Pl). The weighted average score from the results of enfrance
axamination, essay writing, G0 & Pl and academic performance in 10th class and graduation were used for
ranking the candidates. A total of 54 candidates were offered admission, and finally 50 students joined the
Schoal.

Programme Cost

The programme fee for the PGDM for two years is Rs 3,20,000. This includes tuition fees and expenses for
personality development, training and placement, library, intemet, lodging, books, handouts, exiracurricular
activities, establishment and olher miscellanecus ulility costs. It does not include madical expansas, travel and
ather personal expenses. Additionally, students can incur expanses for boarding (about Rs44,000) and a laptop
computer (about Rs 35,000}, The School facilitates bank loans to needy siudents through our banker, Syndicate
Bank and otherbanks

Programme Administration

The PGDOM Committee  administers the Programme in Management, The Committee takes all imporant
decisions in matters relating o the conduct of the Programme, The PGDOM Co-ordinator is the Convenor of the
Committea. The rules and norms governing the Programme are included in the PGDM Handbook and are
provided to the students upon joining the Programme, The Programme Office of the School provides all support
tothe PGDM Programme.




2.3 Training and Placement

The School has a full time trainer for personality and communication skill development of the students. A
Placement Committee consisting of faculty members and students undertakes the placement activities.

2.4 Management Development Programme (MDP)

Management Development Programme is another key activity of the School, It undertook three off-campus
training programmes for PRADAM, Agragames and Technoserve at Ranchi, Bhubaneswar and Hubli
respectively

MDPon Strategic Planning for SANJOJANA

For the partners of SANJOJAMA, the network of watershed development organisations, a 2-day MDP on
strategic planning was organised at Bhubaneswar on 10th and 11th December, 2008, The programme was
coordinated by Prof. H. Panda.

MDPon Project Management for the Executives of PRADAN

For efficient and effective use of resources and building institutions, mastery over the knowledge and skill of
Project Management is essential. Keeping the above in mind, a Project Management training module has been
developed for the teams who are in the process of executing projects in PRADARN. At the end of the programme,
the paricipating teams would have anenhanced ability to use Project Management principles to;

0 Jointly visualise, develop and managefimplement projects to move towards achieving goals of 2012, and
& Strengthen community's capacities o visualise, plan and manage their projects

First phase of the Project Management MDP spanning for 6 days for 30 persons was held in Ranchi from 30th
January to dth February, 2009, The programme was coondinated by Prof. H. Panda and Prof. B K. Rath.

MDP on Strategic Management for the Entrepreneurs of Enrich-Engage-Enable

Programme
Enrich- Engage- Enable is a8 social enterprise competition launched in collaboration with Deshpande
Foundation and TechnoServa in the sandbox region (Dharwad, Uttar Kannada, Belgaum, Gadag and Haveri ) of
Marthern Karnataka, The aim of the programme is to turn ideas of 30 possible entrepranaurs from the region into
thrivimg, sustainable, markel-based enterprises with polential to address social ineguities. Potential
entrepreneurs were frained by Prof. H. Panda in strategic planning for 2 days (13th and14th February, 2009) at
Hukli.

2.5Research and Consultancy

Research and Consultancy are important activities of the School. The objective is to enhance axisting body of
knowledge on development crganisations and undertake evidence-based advocacy for appropriate public
policy. Projects completed during the yvear are discussed below.
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Women, Political Parties and Decentralised Governments: Study of Women Leaders in
India and Cambodia

The abjective of the study was to explore the trajectory of how women leaders in India (Odisha) and Gambodia
(Kandal} perdformed after being elected to local governments [Panchayats in case of India and Commune
Council in case of Cambodia). The purpose was to get an idea of the choices women have made as against what
they are in local government institutions. Some notable findings of the case studies undertaken are; women
enter the political arena where the landscape is by and large non-negotiable, thereby making spaces resfrictive
for them. The cases indicate that, there is less probability that electad women will be in a position to change the
way [ocal governments funclion. However, they seem [o be in a belter position to influence local governance
which encompasses both formal institutions and informal norms and networks. Therefore, as more women get
elected into local governments, it becomes a breeding ground for strong women leaders that can influence the
local governments from cutside the system such as grassroofs institutions, women's federations, self-help
groups and other women's collectives. The study was funded by Ryukoku University, Japan undertaken in
collaboration with the Asian Institute of Technology (AIT), Bangkak, and coordinated by Prof. Smita M. Panda of
the School of Management.

Techno-economic Feasibility Study for a Tribal University

The study was taken up at the request of the Centurion Group of Institutions. The proposed University will
consolidate the Group's higher educational initiatives under different Schools such as, School of Technolagy,
School of Business and Law, School of Vocational Education and Training, Schoaol of Tribal Studies, School of
Fural Management, School of Natural Sclence, and School of Social Science. The University Is expected to
satisfy the needs felt by the Mational Knowledge Commission (NKC) in providing context specific education
through smaller regional universities. The feasibility study was prepared by Prof. H. Panda, Prof, K. Choudhary
and Prof, Smita M. Panda.

Study of Socio-economic Status of Paharia Tribes

FPaharias were recognised as a Scheduled Tribe under the British rule butlost this status with the formation of the
state of Odisha in 1936. It is estimated that, around 1500 Paharia families live in and arcund forest areas of
Muapada, Kalahandi, Bolangir, and Bargarh districts and are among the most marginalised in the State. This
study includes a socig-economic profile of the Paharia community of Muapada district and the adjeining areas,
with an analysis of their human, financial, social, physical and natural capital base and spacific vulnarabilities. A
sample of 24 out of a total of 79 Paharia villages in Nuapada district was selected for the purpose, The study
suggests immediate measures that can be taken up by the State and Cenfral Govermment with respect to
granting them the Scheduled Tribe status as well as to improve their livelihoods, This UNDP sponsored study
was undertaken by Prof, K. Choudhary and Prof, Smita M. Panda,

2.6 Saturday Afternoon and Special Seminars (SASS)

SA3S, the seminar series of the School, normally held on every Saturday, provides a venue for exchange of
ideas among faculty, students and visiting fellows. Special seminars are held to get advantage of the Experts’
presence in the School, Faculty recruitment seminars are also held under SASS. A list of seminars held during
the yearis presented below




Saturday Afternoon and Special Seminars (SASS)

List of Seminars
Topic
Umefulmess of Human Capiial in Compediive Erdronment

Riole of Finance Manager In an Enterprise

Role of Marketing Managears Towards
Orpanizaficnal Excallence

Cuslomer Ralalionship Managemant

Globalizafion and Indian Econamy

Tirne Managemeant

Oppartuniies in Towism Indusiry

Personality Development & Jab Market Reguiremend

World Financtal Crists and Its Imgact on Indlan Econamy

Global Economic Crisis

Underslanding Globalization and Marginalizalion
Sensilization & Communication

Developing apprapriate human resource for Odisha;
Challenges of Higher Education Inslilubions

Good Govermanocs

Flizk Managameant izsues and convergenca in Micro-finance
Gandhian way of Truth & Simplicity in Managamant

Current thinking an population and exploding
fhe myth of papulation axplosion

Solar Light as Renawable Erargy

Guest Speaker
Praf. P.K. Mahanty, Director (COWSPUT

Prof, P.K, Sahoo, HOO, MBA Departmant Utkal University, Bhubaneswar
Prof. B.B. Mishra, Fl=ader, MBA Deparimend Uikal University, Bhubareswar
Prof. Swarpop K. Sahoo, Profassor and HOD of Managamanit

Y Rarman College of Engnaering and Managamant, Bhubanaswar

Mr. DLK. Roy, Formar Chairman, QERC and ED, HOF, Ehubanaswar

Prod. R.K. Bal, Utkal University, Bhubaneswar

Prof. .M. Mishra, RCM, Bhubaneswar

Dr. Aftab, Professar Jamia Milliz Islamia University, Mew Delhl

Prof. Prasanta Panda, BIIT Schood of Management,
KT Uniwarsity, Bhubaneswar

Prof. KB Das, Utkal University, Bhubaneswar

Mir. Dillip Ku. Satpathy, Chief of Buraaw, Business Standard

Mr. 5B Mizhra, 185, Faormar Chiaf Sacy, Gowl. of Odisha

Prof. Ragnhild Lund, Morwagian University of Scanca & Tachnokogy

Mr. Satya K. Mohapatra, Independent Consuliant

Prof, Rabi Ray, President, Al Odisha Mon-Govl, Colleges
Facully members and oiher Educalioniss fram Odisha

Mr. Aravinda Behera, 1A% Former Commissionar cum Sacy,
(Watler Resaurces), Govt, of Cudisha

Mr. Sirish Panda, IFKR

Sri Marayan Desal, Gandhi katha Foundation

Dr. Almas Ali, Senior Advisor, Papulation Foundalion of India, Advisor, HOF

Mr. Patrick Walsh, Ciractor, Graanlight Planel Inda PyiLid

In addition to the abowve, Shr Debi Prasad Mishra, Hon'bée Minister for Higher Edecation, Tourizm & Culture, Gowt. of Odishs
was alao invited in the month of May, 2009 and he spoke on "Challenges and Prospects of Higher Education in Odigha®.
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2.7 Faculty & Staff Development
Faculty is the mostimportant resource of the School, Accordingly, from the very beginning, the School has a policy

to strengthen faculty resource through varous  in-house and cutside pregrammes. Four faculty members, i.e.
Praf. Kishar C. Maher, Prof. Chandan K. Sahoo, Prof. Chitta B Bhoi and Prof. Sudarson Jena were sponsored for

the Case Developmant Workshop, conducted jointly by the faculty of IIM, Ahmedabad and XIME, at XIME, undar

the auspices of the Case Development Society of India.

Faculty Development: Participation in Seminars/Workshops/Meetings

Prof. K. Choudhary was invited to deliver a lecture an the "Perspactives on Caste, Soclal Exclusion and
Social Justice: A Theoretico-ideological Reflection”, Mational Seminar on Interrogating Caste, Social Exclusion
and Social Justice: Theoretical, Ideological and Experiential Discourses, CSSEIP at Tata Institute of Social
Sciences, Mumbai

“Bocio-aconomic and Political Overview of Eastarn India: Recent Davelopments and Mew Palicies”, at Project
Fartners’ Meel, organised by Centre for Aclion Research & Documentation, Bhubaneswar held at Chandipur
(Ddisha).

“Profiteering in Managemeant Education Curbing and Coping”, Workshop on Rearienting Managemeant
Education in the Current Context, organised by HDF School of Management and Orissa Managemant
Association, Bhubaneswar.

_"Gender Issuas and Problems of Women in India: & Theoretical Reflection®, Keynale paper at the UGC
sponsored Mational Seminar  on Gender Issues and Problems of Wemen in India, organised at Sathya Sal
College for Women, Bhubaneswar.

__"Capacity Building and Weork Cullure”, Keynole at the UGC sponsored Mational Saminar on Capacity Bullding
and Work Culture arganised at Kamala Mehru Women's College, Bhubaneswar,




Prof. Smita M. Panda was invited to World Water Week at Stockholm,
___Wasinvited toAsian Studies inAustralia biennial conference at Melbourne,
___Co=grganised the South Asian Regional Workshop on Ecosanitation at Bangalone.

Prof. H. Panda was invited to deliver a lecture on "Opportunities and Challenges of Management Education”,
Workshop on Reorenting Management Education in the Current Context, organised by HDF School of
Management and Orissa Management Association, Bhubaneswar.

_Was invited to a panel discussion in OTY on the topic, "Commercialisation of Management Education in
Orissa”.

Prof. Kishor Chandra Meher was invited to deliver a lecture on "Opportunities and Challenges of
Manmagement Education” atthe Balasore Institute of Technology, Balasore.

_Was invited to deliver a lecture on "Global Financial Crisis and Its Impact on Indian Econcmy” at the Trident
Academy of Technology, Bhubaneswar,

Prof. Supriti Mishra was invited to deliver a lecture on “Opportunities and Challenges of Management
Education” at the Government College, Jagatsinghpur.

Prof. Chitta Ranjan Bhoi was invited to deliver a lecture on “"Opportunities and Challenges of Management
Education” at the Sharp Mind, Balasore.

Staff Development

Mr. Basant K. Panda attended a training programme on LibSys at Kolkata from 9th to 13th February, 2009.

2.8 Institutional Development

The School of Managament strives to deliver high quality services in all aspects of education delivery such as,
guality of conformance, design and performance. A & S Consultants, Chennai is helping the School for procass
documentation, quality systems implementation and obtaining 130 cerdification.

The School of Management's appraach to Quality Management is based on the four core principles of TOM such
as, customer focus, leadership commitment, process focus and alliance, and client relationship.

Supernor leaming processes are designed and implementad making innovative use of the latest learning
methodologies and convergence technolegies. The School pursues a very active programme of research,
trairimg and consulting servicas for the benelit of iIndustry, govermment and civil sociely. Tha School balieves in
both qualitative and quantitative assessment of parfarmance. The performance of students, faculty and staff are
evaluated and feedback given systematically. The School strongly believes in parnership and pursues
networkingwith a large number of instifutions in the country and cuiside,
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Quality Policy & Objectives
Quality Policy

The School has developed a guality policy through a seres of consultations. The Schoal conforms to the
reguirements of programme participants, sponsors, users of services and society at large by focusing our effort in
teaching, training, placement, research, consulting and evidence-based advocacy. The School is committed to
continual improverment of the senvices, processes and resources for effective conformance to the requirements of
all the stakeholders.

Quality Objectives
* Programme paricipants to achieve adeqguate level of knowledge, skill and attitude

# Torelease and hamess the creative potential of programme participants
® Programme participants ta inculcate a sense of social responsibility, espacially for the underprivilagad
and marginalised community
®* To have a leaming envirenment on the campus for academic, intellectual, social, cultural and spiritual growth.
® To place the programme participants in a leaming envircnmeant with potential for positive growih and opporiunity.
® To achieve facully driven govemance system
® To achieve a critical strength of industny-academia-civil society linkages
# To have a transparent system of operation.
® To optimally ufilize resource base for all our services
® Toinculcate a spint of continual improvement in all our activities.
Library

The School gives utmastimportance to the developmeant of Library, Accordingly, in the first year of the programme,
by the and of March, 2009, Library had 1500 books, 47 journals in hard copy and 1200 electronic journals through
EBSCO. Additionally, the Library has DVDs, CDs and newspapers. The Library services are fully automated with
LibSys software. It helps to search, repont, circulate and undertake varows other functions of the Library, Library
services include lending, reference, interlibrary loan, bibliography, photocopying, video-viewing on the campus
and document scanning.

Computer Centre

The School has a state-of-the-art computing facility with a centralised IT architecture. The network manages
around 100 hosts with application and network servers on the campus. The School provides uninterrupled Wi-Fi
internet services to the faculty and students through a 1 MBPS lease line facility from STPI. Every PGDOM student
has a laptop of his'her own, Addifionally, there are 30 deskitop computers available in the computer centre, Web
services at the School meet the needs of its stakeholders such as, potential students and their parents, potential
faculty and staff, service providers, govemnment and regulatory bodies, Irustess, management, well wishers and
public atlarge.




2.9 Faculty Announcements

Haribandhu Panda

joined the School as Professor and Director on 1st January, 2008, He holds 2 Ph D, in Management
of Technology and M. Engg. in Energy Technology from the Asian Institute of Technology (AIT),
Bangkok, MBA fram the Faculty of Managemeant Studies (FMS), University of Dalni, and B. Engg.
(Mechanical) from the Regional Engineering College, Rourkela. He has more than 25 years of
national and international axperience in academics and industry. Prior to Joining the School of
Management, Prof. Panda worked as Professor and Member of Board of Governors, Institute of Bural
Management (IRMA), Anand, Technology Management Specialist at the South East Asia Technology
Co., Ltd. (SEATEC), Bangkok; Assistant Chief Design Engineer at the Mational Thermal Power
Corporation, Ltd. (NTPC), New Delhi, and Senior Research Associate at the Energy Technology
Divigion of the Asian Insfitute of Technology (AIT), Bangkok. His areas of research interest include
Strategic Management, Management of Technolegy and Energy Management. He has published
several aricles in the areas of Applied Energy, Technology Management and Technovation, and has
adited a book "Governance and Management of Rural Eleciricity System in India®, published by
Academic Foundation and IRMA

Kishor C Meher

joined the School as Professor and Deanon Februany 25, 2008, He is a Fellow of ICWA, He has more
than 20 vears of leaching and industry experence in finance, RIMS School of Managemeant &
Information Science, Rourkela, Maharishi Institute of Management, Bhopal, KIT School of
Management, Krupajal Business School, Bhubaneswar, NIRC of ICWAI, New Delhi, AlMMA Modal
Centra, APPEJAY Institute of Managameant, MBA Department of Sambalpur Univarsity and Utkal
University, Sambalpur Chapter of ICW&I, Mahanadi Coal Fields Ltd, Sambalpur and Coromandel
Fertilisars Ltd. He has to his credit publications in the areas of Cost Managament, Working Capital
Management, Managerial Accounting, Investment Management and Intermaticnal Finance.

Kameshwar Choudhary

jeined the Scheol as Professor in February 2008 and left on Movember 22, 2008, He holds a Masters,
K. Phil and Ph.D. in Sociology from the JNU. He has been a Fellow at the Centre for the Study of
Social Systems, JMU, Mew Delhi and Indian Institute of Advanced Study, Shimla. He has more than
20 years of teaching, research and fraining experience in  Institute of Rural Management, Anand
{IRMA}, ISS {Agra University) and Banaras Hindu University, Varanasi. He has contributed several
chapters in edited books, published over forty papers and articles in journals of repute in India and
abroad. He has also contributed to design of courses for IGNOLU, New Delhi and has guided a number
of doctoral students. He has two books 1o his credit: Intellectuals And Society (Popular Prakashan,
Mumbai, 2004) and Globalisation, Governance Reforms and Development in India (ed.) {Sage
Publications, 2007). He is a recipient of the Maticnal Social Science Academic Award, 2007 [IS5A),
His areas of interast include globalisation and reforms, development perspectives, and education
and society in India. He has paricipated in several seminars and conferences in both India and
abroad.
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Smita Mishra Panda

joined the School as Professor on May B, 2008. She holds a Ph.D. in Gender and Matural Resource
Management and M. Sc. in Rural-Regional Planning from the Asian Institute of Technology (AIT),
Bangkok, and M. Sc. and K. Phil in Social Anthropology fram the University of Daelhi. She has mora
than 20 years of experience in research and teaching in the areas of gender and development issues,
natural resource managameant and rural-regional planning. Prior ta joining the School of Managemeant,
she worked as an Associale Professor at the Institute of Rural Management, Anand (IRRMA),
Researcher at the United Mations Centre for Reglonal Development (UNCRD), Magoya, Gender and
Development Unit, Asian Institute of Technolegy, Bangkok. She has been a guest faculty with the
Morvegian University of Science and Technology (Trondheim). Her aricles have baen published in
national and international journals of repute. Her areas of interestinclude, Gender, Matural Resource
Management and NGOs. She has edited a book "Engendering Governance Institutions: State, Market
and Civil Societly’ (Sage Publications, 2008). She has participated in sevaral national and intemational
seminars and conferences. She is also the CapMet India {Integrated Water Resources Management)
Coordinator.

Chandan Kumar Sahoo

joined the School on June 10, 2008 as Assistant Professor. He holds a Ph.D. in Organisational
Restructuring and Human Resource Management, M. A & M. Phil (PM & IR) from Utkal University,
Bhubaneswar. He has more than 3 years of teaching and research experience in OB & HREM area. Prior
o joining the School of Management, he worked as a faculty at the Asian School of Business
Management, Bhubaneswar, His area of research interest includes Managing Employee Relations,
Competency Mapping & Career Management, Organisational Restructuring and Value Based HR
Practices. He has published extensively in several referred journals. He has aftended and presentad
papersin various natignal and international seminars,

Supriti Mishra

joined the School of Management as Assistant Professor on February 25, 2009, She holds an MA.
(Economics) and MBA from Wkal University, She has over 12 years of industry, teaching and
consulting experience. She has taught in the areas of Strategy, Business Ethics, and Managerial
Economics in various management schools in Odisha, both as a core and a visiting faculty. She is also
a visiting faculty with the Vined Gupta School of Management, IIT, Kharagpur, She has acted as a
consultant o various national and international organisations of repute in the development sector. She
has o har credit publications in the areas of corporate social responsibility, corporate governancs and
development management, Sheis currently on study leave to complete her Ph, D, atliT, Kharagpur.

Sudarson Jena

joined the School on June 20, 2008 as Lecturer and was promoted o the position of Assistant Professor
aon Decamber 5, 2008, after he was awarded Ph.D. His educational qualification includes, Ph.D. in
Computer Science and Master in Computer Application [MCA) from  Sambalpur University. He has
about six yeas of teaching and research experience at the Rourkela Institute of Management Studies
(RIMS) and Rourkela Institute of Technalogy (RIT)




Chitta Ranjan Bhoi

joined the School of Management as Lecturer on May 2, 2008, He holds M. A, and M. Phil. in English from
Berhampur University. He is a former faculty of affiliated colleges of Utkal University and KT University. He has
over 12 vears of experience in teaching English literature, language and communication. His areas of inferest
include written and oral communication and personality development. He has a number of publications to his
cradit.

Sudhanshu Sekhar Kar

joined the School on Movember 3, 2008 as Lecturer. He is an MBA with Marketing Management from Utkal
University and holds a Master's degree in Human Resource Management from  Pondicharry University. His
educational qualification also includes Diploma in Computer Programming and Application and Diploma in -
Commerce. He has about 8 years of teaching and industry experence and publications in reputed journals. Prior
to joining the School of Management, he worked as a faculty atl the Aslan School of Business Management,
Bhubaneswar and Ravenshaw University, Cuttack, He is towards completion of his Ph.D in Rural Marketing from
Utkal University,

Pabitra Kumar Rath

joined the School on January 16, 2009 as Lecturer, His educational qualification includes B. Sc. (Agriculture)
from the Orssa University of Agriculture and Technology (OUAT) and Post-Graduate Programme in Rural
Management (PEM) from the Institute of Rural Management, Anand {IEMA). He has about four years of work
axperiance in SEWA, GCMMF and HDF G Barnk. He is pursuing his Ph.D. in Marketing Managemeant.

2.10 Cultural Programmes and Other Events

Thera are student chaplers of the Society for the Promotion of Indian Classical Music and Culture among Youth
(SPICMACAY) and Association for India's Development (AI10) on the campus. The annual cullural function of the
School is named PaRaB. The name PaRaB was selected by the PGDM students, staff, facully and Trustees of
thie Schaol.

Students during PaRaB celebration

Padma Bhusan Teejan Bal performing Ustad Raje Khan and the
Famdavani for SPICMACAY Chapler of Langamangeniars group from
the School Rajasthan performing for

SPICMACAY chapter of the School.
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2.11 Publications

The School has a publication programme coordinated by a faculty. It helps dissemination of reseanch work of the
faculty, visiting fellows, research associates and students through publications. The School has plans to publish
in-housea working papers, cases and casa studies, research papers and workshop reparts.

Besides School's own publication, the faculty publishes in the form of journal articles, seminar presentations,
book chapters and books. Alist of such publications is given below.

Choudhary, K. C. (2008) “Groundwater Governanca in Eastern India®, {with \ishwa Ballabh et al), {ad.),
Govemnance of Water; Institutional Altematives and Pelifical Economy, Sage Publications, Mew Delhi,

Choudhary, K. C. (2008) "Status of Social Science in the Context of Globalisation and the Third World”, Social
Sclanca Gazettear”, 3{2), July-Dac.

Choudhary, K, C, (2008) "Paharias: The Struggle of a Tribe for Recognition”, (with assistance from Smita Mishra
Panda and Sudeshna Devi), Mew Delhi, UMDP, India.

Choudhary, K. C_. (2008) A unit on Education, Development and Social Change (for MA course in Education),
contributed to IGNOL.

Mishra, 3. and D. Suar, (2002}, 'Do Stakeholder Management Strategy and Salience Influence Corperate Social
Responsibility in Indian Companies?, Social Responsibility Journal, Emerald Group, UK {forthcoming).

Mishra, S and D. Suar (2008), 'Does Corporate Social Responsibility Influence Firm Performance of Indian
CompaniesT', Jounal of Business Ethics, Springer, Metherdands (forthcoming)

Mishra, S.and P. Mohanty {2008}, ‘Corporate Governance as a Value Driver for Firm Performance: Evidence from
India’, published in the conferance volumae of the Research Symposium on Corporate Govarnance in China and
India, arganised by Old Daminion Univarsity, USA and Blackwall Publishing, USA.

Panda, Smita M., (2009) "Megetiation Processes in Institutionalising Grassroots Level Water Governance: Case
of Salf-Employed Women's Association, Gujaral, India’, in Imternational Union for Consamvation of Matura (IUCH),
MEGOTIATE Taalkit: Casa Studies.

Fanda, 3mita M., Kusakabe, Kyoko and Chansopheap Ouk (2008} Women, Political Parties and Decentralised
Govemnments: Case Studies of Women Leaders in India and Cambodia, LORC Werking Paper, Local Human
Resources and Public Policy Developmant System Open Research Centre, Ryukoku University, Japan.

Sahoo, C. K. and Sahu, G, (2008}, "360 Degree Feedback Mechanism: A Tool for Managing Emplovee
Performance”, Management and Labour Studies, 33 (1), February, pp.103-110,

Sahoa, C. K. (2008}, “Industral Relations Scenario in the Strategic Environment: The Case of Orissa.”, Vision, 28
(1), January — March, 2008, pp 53-61.

Sahoo, G K, 3ahoo, K, and Das, 5, (2003}, "Strategic Employee Relations Initiatives Experienced by Bira Tyres:
ACase Study”, Social Science Intermnational, 24 (2), July, pp.54-64.

Sahoo, C. K and Sahoo, K. (2009}, *Managing Employee Retention: Issues and Strategic Measures”, Social
Scignce Internaticnal, 25 (1), January, pp.88-95

Sahoo, G K. and Sahu, G. (20049), "Effective Employee Engagement: The Mantra of Achieving Organisaticnal
Excallenca”, Management and Labour Studies, 34 (1), February, pp. T3-84.




Sahoo, C. K, (2002}, "Organisaticnal Restructuring and Human Resource Management. A Case Study”,
(Research Abstract), GITAM Journal of Management, 7 (2), April-June, pp.222-227.

Sahoo, C. K. (2008), “Effactive Employes Empowerment and Involvement: Strategic Issues”, Souvenir, RCEM,
Bhubaneswar, February, pp.46-51

Sundaray, B. K and Sahoo, C. K. (2008), “Strategic Initiatives: An Approach towards Competitive Advantage”,
Mational Seminar Proceedings, RCEM, Bhubanaswar, May, pp. 87-100.

Sahoo, C. K. (2008), "Strategic Employee Empowerment and Irvolvement: An Exploration®, Orissa
Management Beview, DA, Bhubaneswar [forthcoming)

Sahoo, & K. (2009}, “Moral Imtelligence: AMapping lowards Succass”, Disha, IMI, Indorea.

Sahoo, C. K, {2009}, "HR Audit: A Tool for making HRED Excellence”, Chanakya, RIMS, Rourkela

Book
Panda, Smita M. (2008), Engendering Governance Institutions; State, Market and Civil Society (Edited),
Sage Publications, New Delhil Los Angeles.

Report
Choudhary, K. and Panda, Smita M. (2008), Paharias: Struggle of a Tribe for Recagnition, UNDP, 2008
(along with Sudeshna Dewvi)

2.12 Achievements and Recognitions

The SOM faculty are key members of differant institutions and are invited for intellectual input in differant forums.
Details are given below.
Harbandhu Panda

Member, Board of Govemors, Harsha Trust, Bhubaneswar

Member, Board of Govemors, Purvodaya, Guwahati

Supriti Mishra
Qualified for the Fulbright Fellowship for the year 2009-2010.
Founding member of Agamee Odisha, a think-tank of intellectuals in the state that works on various
iszues affecting the development of the state

Smita Mishra Panda
Invited by Monash Asia Institute of Monash University, Ausiralia as a Visiting Fellow [May-Sept 2008)
Member, Board of Governors, CARD, Bhubaneswar

Chandan K, Sahoo
Life Member, Indian Industrial Relations Association, Mew Delhi.
Al the advanced stage of D. Lit. from the Post - Graduate Department of PM & IR, Utkal University on the
lopic Strategic Management of Employes Relations in Central Public Sector Underakings in Origssa.
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Director
Haribandhu Panda

Dean (Academic)
Kishor Chandra Meher

Kameshwar Choudhary
Smita Mishra Panda

Chandan Kumar Sahoo
Supriti Mishra

Sudarson Jena
Chitta Ranjan Bhoi
Sudhanshu Sekhar Kar

Pabitra Kurmar Rath

Ph.D. (AIT), Bangkok

Fellow (ICWA)
Ph.D. (JNLI)
Ph. D. (AIT), Bangkok

Ph. D. (Utkal)
MA, MBA {Utkal)
Ph. D. (Sambalpur)

M. A, M. Phil {Berhampur)
MHREM, MBA (Utka)l

PGPRM (IRMA)

Visiting Faculty

Ragnihld Lund
Partha Sarathi Das

Dhanada Kanta Mishra

Manmath Mohanty

Ph.D. (NTNU)
MA, MBA, LLB {Utkal)
Ph. D. (Oklahoma)

Ph. D. (Delhi)




Mr. Lalit Mansingh
Prof. K. L. Chopra

Mr. A. R. Nanda

Dr. Bhagaban Prakash
Prof. G. K. Dash

Dr. D. P. Pattanayak
Prof. Srigopal Mchanty
Mr. Santanu Ghosh
Prof. Lalu Mansinha

Mr. Jagadananda
Prof. 5. N Torasia

Dr. Almas Ali

Dr. Priyadarsan Patra
Prof. Abani Patra

Mr. D. K Roy

Prof. Annapurna Pandey University of California, USA

Mr. Somdutt Behura
Ms. Gayatri Das

Former Ambassador to USA
Former Director, IIT Kharagpur
Former Secretary, Health & Family Welfare, GOI
Former Advisor, MOHRD, GOI, WHO and Commonwealth
Former Vice-Chancellor, Utkal University
Former Director, Indian Institute of Language
McMaster University, Canada
FCA, Partner, K. S Aiyar & Co, Kolkata
University of Western Ontario, Canada
Member Secretary, CYSD
Former Director, DST
Senior Advisor, Population Foundation of India
Intel Communication, USA
University of Buffalo, USA
Former Chairman, OERC, GOO

President, Vedant Tech, Texas, USA
Secretary, Kasturba Gandhi Memorial Trust
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Chandra Bhanu Mishra
Harekrushna Sethy

Admission Office
Rajesh Kumar Jna
Prakaskh Kumar Behara

PGP Office

Sangram Keshari Mohanty
Rabin Kumar Barik
Banamall Mayak

Placemaent Cell
Sony Rout

Library
Baszant Kumar Panda
Bhaskar Bahara

Estate and Transport
Hara Prasad Puhan
Alok Kumar Majhi
Ashok Kumar Roul

Accounts Office
Prasanta Kumar Rout
Kishora Mohan Rajguru

Research Staff
Sudeshna Dewvi

Auditors

M/S PFB & CO.
Chartered Accountants

Officers and Staff

Assistant Officer
Offica Attandant

Azsistant Admission Officer
Programme Assistant

Assistant Programme Officer
Facility Assistant
Office Attendant

Assistant Placement Officer

Librarian
Offica Attandant
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Driver
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Syndicate Bank
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3. Centre for Development Action and Research (¢cDAR)

cDAR firmly believes that Odisha can be transformed socially and economically through the development of
human rescurce and pecple's institutions. There is a need for preactive input for policy development and
continuous engagement for effective implementation of programmes. Hence, cDAR intends to facilitate better
programme implementation, improved access to services, better use of services, convergence of development
initiative at all levels, community participation, bottem-up managemeant, ampowearmeant, realisation of improved
development indicators, developing  gquality human rescurces, promotion of integrated programme
management by the community, community-based monitoring, and evidence-based advocacy, through
rasearch and developmant.

Health Education Livelihood
Kesource Resource Kesource
Unit Unit Unit

cDAR comprises five Units (as illustrated) in the areas of Health Education,
Livelinood, Skill Development and Governance. The Units are managed by specialists
with support from technical resource persons. They also have the benefit of advice
and inputs from administrators, social activists and professionals from diverse fields.

3.1 Goals, Strategies and Structure

cDAR contributes towards improving the Human Development Continuum {Survival-Development-
Farticipation) based on the priarities of the Mational Five-Year Plan and the UN Millennium Development
Goals. This is envisaged to be achieved through:

Supporting communities to sel goals, plan and implament for themselvas

Supporing Government to respond to the community plans and fix guality standards and noms
Muotivating communities to make best use of the services

Facilitating joint Community-Gavernment MIS

Influencing the policles to be more effective, based on knowledge management

Fromading integrated programme management by the community

Fostering partnerships

Evidence-based advocacy through research and development

L O B I I B
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3.2 Health Resource Unit

The Health proegramme is supporiing different players including the Govermment agencies to achieve the geals and
chjectives in the State Health Plan with the NRHM J RCH-II and support interventions to reduce IMs, that is,
Martality, Malnutrition and Malaria. The Unit is a facilitating platform for building quality human resource at
appropriate levels and intellectual leadership contributing towards an environment that will support policies, plans,
approaches to ensure health for all. The Unit is run by a core team of professionals and experts backed by a
technical group with extensive experenca in the field of health and allied activities in Odisha and outsida. The
piloting strategies and innovations are being supported by critical leaming-by-doing practices. The general principle
Tollowed by tha Unitis laarning-action-learning cycle,

Thrust Areas

« Extending support and cooperation to Government, Gommunity, institutions including NGOs and Corporates
and formulating and influencing health policies and programmes in achieving the goals of human development.
Improving the quality of life of the people through health programmes with special emphasis on malaria
and communicable diseases, malnuirition, morality (infant, nea-natal and maternal), sanitation and Ife-sivie
related diseases

« Advocating knowledge and evidence-based programmes at all levels to promote human development,

Activities N

During the year, the Unit undertook the following activities: [,'

= Paocket reference card on key demagraphic J
and health statistics of Odisha i

* Base paper on health challenges in Odisha

« Consultation on health issues in Odisha

« Rapid appraisal of health interventions

« Observance of Woarld Population Day-2008
= in Bolangir district

« Development of IEC Materials for children

« Trainers” Training Programme for district resource group
an Total Sanitation Campaign

» Developing understanding on the community monitoning
of health services under NEHM

« Baseline survey an iron deficiency, anemia among adolescant girls
in Ganjam district of Odisha,
supported by PF1, New Delhi

« Management of PHCs under Public Private Partnership

3.3 Education Resource Unit

The Education Resource Unit is working towards enabling the State, civil society organisations and community to
promote and provide guality education o children of Odisha, adept a targeted approach in planning and

implementation o effectively address residual issues and gender gaps, and equipping them fo maximise on the
available resources.

Thrust Areas

* Mobilising education experts, professionals, practioners, organisations within and outside Odisha and bridge
the gap batween policy, programmes and practices.

+ Creating a data base and conducting survays, studies, evaluations, preparation of comprehansive reports,
training manuals, pilot projects on issues and topics through theoretical and field-based research to bring about
perspectives and knowledge to HDF's work as well as the work of state agencies fo achieve the LN Millennium
Development Goals,

« Conceptualising and brainstorming on the possibiliies, potentials of difierent / altermative medivms and create
an approach for programmes J projects for the collaborating partners




Activities
* State level consultation on achieving Sarva Sikhya Abhiyan goals in Odisha
= Qdisha Bikash = A joint initiative by HDF and WNICEF for establishing
an informal development discussion and action forum.
For the year 2009, it is envisaged to initiate:
+ Action in managament of 3 Ms ([ Mortality, Malnutrition, Malaria)
« Eary years of school education
* Stocktaking of human development issues of the State
and consolidation and integration of govermnment
and non-government initiatives

3.4 Livelihood Resource Unit

The Livelihood Rescurce Unit believes, all livelihoods comprise people, their capabilities and their means of living.
The Unit focuses on tribal agriculture in Odisha as a sub-area of intervention. The interventional thrust is to
systematically transform the low productivity agriculture in this region info & vibrant, sustainable and intensive
agriculture, produce sufficient food and fruits to contribute significantly towards food security of the tribal
population in the State.

Thrust Areas

= Palicy { advocacy level intervention fior protection and promotion of people’s livelinood through piloting
study and research

+ Training and capacity bullding for facilitating organisations for alternative livelihood options and initiative

= Suppor to access the services on social secunty and entitlement

Activities:

= Consultation on livelihood issues in Odisha
= Consultation on Tribal Agriculture in Odisha
= Training on water management

3.5 Governance Support Unit

The Governance 3Support Unit believes in the
inference that good govemance is a process by which
Government and people together identify shared
values, nesds and challenges, sel priorities and
develop programmes and jointly manage thair implemantation, through fransparent and accountable process
with shared responsibilities for cutcomes, To achieve these ends, the Unit endeavours towards the following:

+ Constructive Engagements: Facilitating effective linkages between elected reprasantatives, Govaernment
officials and the people along with civil society onganisations. Expanding capabiliies of the stakeholders,
knowledge management through quality studies and research,

= Facilitative Engagements: Devaloping systems of information and policy analysis, addressing constraints
on local governance through evidence-based advocacy.

Promating bottom-up developmeant approach at all levels.

* Enabling Engagements: Faricipatory identifications of deliverable priorities through enhancing capabilities
of all stakeholders and building cadres to ascertain institutionalisation of the initiated processes.

* [Institutional Interactive Engagement: Institutionalising citizenry groups at different levels towards greater
policy-influencing forum in ling with the Mational Five-Year Plans and the UM Millennium Development Goals.




Thrust Areas Activities

* Decentralised planning « Preparation of "Padicipatory district development plan

+ Better implemeniation for Rayagada district of Odisha® in collaboration with CSREM.
= |Improved access o services = Developed a "Manual on Paricipatory

+ Belter use of services Local Area Development Planning”

« Cornvergence at all levels + Developed a “TOT Manual on Local

= Community paricipation Area Development Planning for PRIs"

+ Boltom-up management
« Empowerment
* |mproved development indicators

3.6 Skill Development Unit

Skill Odisha Initiative of HODF is a unique programme designed to create massive skilled manpower in the
state of Odisha, that will promote a better livelinood opportunity and contribute towards overall human
development in the State. While organising this programme, special emphasis is being given to 3C, 5T,
women and the downtrodden, especially in the rural sector of Odisha in an effort to remove social inequity
and bring them inta mainstream sociaty.

Skills development, in an underdeveloped state like Odisha has the potential te give considerable support to
economic growth as well as to improve incomes, help eradicate povery of the vast majority of the state’s
population, and improve overall human development, The proposed “Skill Odisha Initiative” would be
directed towards building guality skilled manpower in the State within a definite ime frame. This will be a
joint initiative by Government and Mon-Government agencies bringing together other players and stake
holders info the business in definite ferms and roles and convergence among different skill building
initatives, capacity building of the Govermnment
organisations and Civil Society Organisations
(CE0s) J Training Institutes (Tis), Skill mapping
and other sludias, including labour market
research, identification and capacity building of
resource persons [ trainers and training of the §
youth etc also form  part of the initiative. Human §
Devalopmeant Foundation (HOF) in collaboration
with the Cantre for Youth and Social Developmant
Y20, an organisation which has been working
in Qdisha for more than two decades in the
davelopmant sector intend to launch “Skill Cdisha
Initiative®, whare active participation and
ownership of Employment Mission, Gowt of
Ddisha, UNDP and other civil society organisations
are sought for.

Thrust Areas

« To improve household income levels and to manDeuvi@ for integrated and holistic human development

» To explore the possibilites of collective actions invalving varous stake holders.

* Tao look for the scope of potentials and possibiliies with opporunities.

+ To categorise the available livelihood options through skill mapping and their development

» Ta enhance and creata the livalihcod oppoerunities by praviding vocational training bo school dropouts
and unemploved youth

Activities

+ State level consultation on Skill Developmeant

* Heart to haart Training

« Pathways = Soft Skills Training

+ Capacity Building of Education Programme Managers for OPERA
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3. THDF Gramin-ITC

The Gramin-ITC of HDF, approved by DGE & T, Govt of India and affiliated to DTE & T, Govtof Odisha, isa
unigue institution in the State, exclusively devoled to provide vocalional training in the area of agriculture
and allied services to create emplovable opportunities, mosily in the rural areas of the State, The aclion
agenda of Gramin-ITC covers development and establishment of vocational trades, skill development
institutions, finishing schools and technical education centras with the abjective of producing skillad
human resourcas, making infoads in eradicating unemploymeant through self-amploymeant and creating
employment opportunities in potential sectors, HDF simultaneously pulls out all the stops fo create
pathways for multiple human resource development activities in rural as well as urban areas with an
undiluted mission to train quality but result-oriented manpower to meet the emerging reguiremeants of
industries, kechnical, vecational and managementinstitutions, crganisations and agencies, both in public
and private sectors. This apart, considering that the major sections of the population are engaged in
agriculture and allied activiies, HDF has planned for generaling quality human resource in the same field
as well. With a view to transform the mission into reality, HDF has set up one Industrial Training Centre
(ITCYatAngaragadiain Badasahi block of Mayurbhan] district.

The Gramin-ITC provides customised
training in the following frades:

+ Agricultural Processing and Valus-addition Technolagies » Piscloulture

= Li tock hA i
+ Floriculture and Landscaping Iveslook Managaman

« Integrated Faming Technology

Plant Protection, Seed Production
* Horticulture and Vegetable Production and Conservation Technalogies

« Farm Machinery and Equipment Maintenance

« Sericulture «  Agri-Enferprise Development

LHRI= S AR 1




3.8 Human Resource of HDF

Mr. D K Roy, Executive Director

Dr. Dhanada Kanta Mishra, Development Expert

Mr Sudarsan Das, Development Expert

Mr Harekrushna Panigrahi, Finance Expert

Dr. Almas Ali, Advisor, Health Resource Unit

Mr. Subrat K. Rout. Head, Governance Support Unit
Dr. Manmath K. Mohanty, Head, Health Resource Unit
Mr. Amarjit Jena, Head, Education Resource Unit

Mr Basudev Panda, Senior Programme Officer,

Health Resource Unit
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Human Development Foundation

Human Development Foundation (HDF)

Campus

HOF School of Management

AL Maranpur, PO Balagachhia

Dist: Cutteck, TH4005, Odisha, Phones: 0671 - 2870023
E-mall: directoriihdi_ac.in, YWebsite: wwalhdlac.in

City Office
HDF

M=, Samant Vihar, Near Kalinga Hospital Squans
POy Mancheswar Railway Colony, Bhubaneswar - 751017, Odisha,
E-mail; hifi@hdf.orgin, Websita: weanwhdf.org.in, Phone; 0674 - 2301015
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